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This was an online survey questionnaire study conducted based upon
the sampling frame comprising the clients of Bowtie Insurance (the
patronage), members of MP HR Community , members of Hong Kong
People Management Association, and some HR circle of friends.

In order to assess the sample quality, we compared the distribution of
the local organizations by industry compiled in Hong Kong in Figures
(Statistical Information Dissemination Section , 2022) and the data
collected in our sample. Using the two-sample Kolmogorov-Smirnov test
(z = .67, p =.76), it appeared that the two distributions had the same
distributional function by industry. Thus, we are confident to perform the
following statistical analyses based on the sample data.

0 Statistical Information Dissemination Section 1. (2022). Table 4.5 Distribution of Composite

Employment Estimates by Industry Section in Hong Kong in Figures, Census & Statistics M b t°
Department, Hong Kong Special Administrative Region. OW Ie



